b M

o Dtlag, oo wa f—>

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

COLLEGE OF ARTS AND CRAFTS

Name of the head of the Institution

DR AJAY KUMAR PANDEY

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06122235348
Mobile no. 7838075755

Registered Email

caci gac@mai | . com

Alternate Email

princi pal cac@at nauni versity.ac.in

Address Vi dyapati Marg, Patna
City/Town PATNA
State/UT Bi har
Pincode 800001

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Rashm Kumari

Phone no/Alternate Phone no.

06122235348

Mobile no.

7838075755

Registered Email

caci gqac@nmai |l . com

Alternate Email

princi pal cacpu@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. col | egeof art sandcr aft spu.

in/ naac/ 2016- 17%20ACCEPTEDY®2 0AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. col | egeof art sandcr aft spu. i n/

naac/ Acaden c%0Cal endar %202016- 2017. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.02 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 01-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Sket che Conpetition was
organi sed on the occasion 1

23- Sep-

2017 25



http://www.collegeofartsandcraftspu.in/naac/2016-17%20ACCEPTED%20AQAR.pdf
http://www.collegeofartsandcraftspu.in/naac/2016-17%20ACCEPTED%20AQAR.pdf
http://www.collegeofartsandcraftspu.in/naac/Academic%20Calendar%202016-2017.pdf
http://www.collegeofartsandcraftspu.in/naac/Academic%20Calendar%202016-2017.pdf
http://www.collegeofartsandcraftspu.in/naac/Academic%20Calendar%202016-2017.pdf

of Shatbdi cel ebration of
Patna University

Cel ebration of Radha 07-Jan- 2018 30
Mohan Babu Jayanti 3
Poster Conpetition was 14- Jan- 2018 20
organi sed on the ocassion 1
of youth day
Prof essor Jay Krishna 26- Jan- 2018 22
Agarwal from Lucknow 1
uni versity deliver
| ecture on art & culture
Pr of essor Dhiraj 27-Jan- 2022 31
Chaudhary from del hi 1
deliver lecture on art &
culture
Pai nting conpetition was 29- Mar - 2018 35
organi sed on skil india 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RUSA RUSA RUSA 2017 5000000
0
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/19648_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/19648_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/19648_Formation.pdf

Motivation to staff for
staff.

Renovation and refurbi shnment of all
Computers and Printers are given for each Departnent.

doing research Internet facility is given for students

the departnents have been undert aken.
Preparation of Annual

Quality Assurance Report (AQAR) to be submtted to NAAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ment ori ng and Counseling

Real i zing the inportance of enotional
wel | being in students’ lives, |QAC
reconmended t o engage psychol ogi cal
counsel i ng through teachers of the
college to inpart awareness and
training regardi ng the sane.

NSS prograns

NSS Team participated in various
activities on days of international and
nati onal recognition including 'Swacha
Bhar at Abhi yan’ days, Yoga Diwas, Wrld
Popul ati on Day, Environnent Day, Youth
Day. Al so NSS successfully organised
Vari ous Awarness Programme in the
canpus.

| CT Training for Teaching & Non-
Teaching Staffs

The Training of ICT for the Teaching
and non Teaching staff including
library staff was given by the nmenbers
of R N. Technol ogies Pvt Ltd. so as to
enhance the efficiency in teaching and
of fi ce managenent.

Envi ronnental Policy

Acknow edgi ng and taking responsibility
for the environnmental inpact of
operations and behaviors of College O
Arts & Crafts fraternity on the natural
envi ronnment, | QAC proposed to fornul ate
the Environnental Policy of the college

Institution Academ c Cal endar and plan |Institution Academ c Cal endar and pl an
for NAAC for NAAC
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/19648_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/19648_Quality.xlsx

" AISHE:

Year of Submission 2022
Date of Submission 01- Feb- 2022
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege has well planned nechani smfor curriculumdelivery and
docunent ati on as expl ained below. ? Al faculty nenbers of each departnent,
schedul e an acadeni c cal endar before the conmencenent of the session. ? The

course content is split into two terns in the senester system 1|.e. (July- Nov,
Jan - April) whereas in annual systemthe course content renains undivided. ?
It is ensured that teachers nove fromeasy to difficult, famliar to unfamliar
and at a pace that is easy for learners to maintain. ? After the neetings of
the different departnments the copy of the syllabus is distributed to the
respective teachers for their ready reference. ? Rel evant books are al so
reconmended by the teachers to the students along with the prescribed syl abus.
? Class tests are conducted by the college periodically as per the syllabus. ?
The existing courses are nodified to neet the energing national and gl oba
trends in consultation with senior teachers of Patna University as well as
teachers of sane faculty of other Universities. Informal feedback fromindustry
and alumi are also taken. Then it is forwarded to be put up in the University
Academ ¢ Council and Senate. After passing fromthe various University Academ c
bodi es the outcone is then incorporated in the teaching |earning process in the
coll ege. ? The college incorporates UGS Patna University/ Bihar governnent
gui delines for devel oping and restructuring the curriculum ? Teachers have an
easy access to the library of the college for know edge up gradation. The
college has a large collection of books related to diverse subjects of fine
arts. ? University libraries are also nade available to teachers and students
as per need. ? The coll ege organi zes wor kshops/ exhibitions at the state |evel
by rotation so that maxi mum nunber of teachers are facilitated to attend such
progranms. ? Qur teachers attend different orientation prograns/canps/
wor kshops/ exhi bitions/ sem nars and conferences at various universities to
facilitate a productive interaction. ? Various poster /painting conpetitions
are organized in collaboration with college NSS and NGO s in order to make
students aware as well as make them socially responsible citizens. ?
Orientation sessions at departmental |evel are arranged for new y-appoi nted
teachers to handle the curriculum and proper planning of it such as termw se
division of curriculum ? Teachers are facilitated to use |ICT technol ogy, such
as slide projector, xerox machines, audio players, multinmedia projectors,
boards and cds for effective curriculumdelivery. ? In order to neet the
demands of curriculum of conputer & it related needs, the college has 18
computer in conputer lab and 17 conputers in e- library. Each teacher has a
desktop conputer in the chanber. ? E-library equipped with internet to neet the
needs of curriculumdelivery and transaction on the curriculum ? Students are
properly guided & encouraged to visit the library for their know edge up-
gradati on.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PAI NTI NG 26/ 10/ 2012 19

PRI NT MAKI NG GRAPHI CS 26/ 10/ 2012 7
APPL| ED ART 26/ 10/ 2012 19
SCULPTURE 26/ 10/ 2012 11

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BFA

NI L

0

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/19648_Program_introduced_1652202863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19648_Value_added_courses_1659010735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19648_Projects_undertaken_1652203001.xlsx

Feedback Obtained

st udent s,

For mal

col | ections.
i nfornmal

al umi ,

by feedback forns,
di scourses etc. It
neeti ngs are organi zed once in a termfor

Associ ati ons.
The feedback results have shown a nmarked inprovenent over the years.
uses the feedback data as a critical
of curriculumdelivery. Students are encouraged to give their feedback
informally during lectures and tutorials and during nentoring sessions.
feedback is then conveyed to the University department during curriculumreview
neeti ngs each senester. to organi se tal ks and | ectures

by experts to enrich the curriculum

parents,

various aspects of Curriculum
We al so understand that feedback process is a dynani c exerci se.
reviews the questionnaire in each senmester to mnimze errors in data
This inproves the quality of data we collect.
f eedback is collected through coll ege and departnent Al umi

feedback is taken and anal ysed to i nprove acadeni c outcones.

Al'l

enpl oyers /

conducti ng neetings,
is anal yzed by the academnic council.

The feedback is hel pful

i ndustries,
col | ege functions,

i nput

i n designing plans for

The college informally obtains feedback on curriculumfromstaff nenbers,
academi c peers and community
sem nars,
The depart nent al

anal yzi ng the feedback on curricul um
feedback is collected through a conprehensive questionnaire that covers
teachi ng and eval uati on of college facilities.
The | QAC

wor kshops,

In addition,

The | QAC

i mpr ovenent

Thi s

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BFA B.F. A 60 285 57
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 217 0 11 0 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 9 1 1 0 0

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College Departments have assessed the development of their students in various arenas such as



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19648_Demand_ratio_1655804907.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/19648_ict_tools_1652203484.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/19648_e_resource_1652203532.xlsx

communication skills, problem solving skills, critical thinking, scientific reasoning, leadership/teamwork and so

on. Through the mentor/mentee sessions, departments have kept track of their students development and their
difficulties. Mentors undertake the following measures: 1. encourage high performers to lead group discussions
and ensure mutual learning by encouraging peer-correction in writing 2. encourage students to adopt problem-
solving methodologies 3. counsel students to shed fears about the negative social impact of marks or grades 4.
identify areas of focus that require attention for individual learners, especially those with learning difficulties 5.

support students from underprivileged backgrounds and first generation-students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
217

11 1: 20

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
12 11 1 0 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Ni | Nill Ni |

Year of Award

Nill

View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BFA B.F. A VI 16/ 10/ 2017 15/ 01/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution (college of arts and craft) ensure inplenmentation of the
eval uation reformby follow ng nethods:- (a) The college adm nistration has
distributed the work (work nmeans related to inplenentation of the eval uation

reforms) to each art departnent (like: - History of Arts, Painting, Sculpture
Graphi cs and Phot ography) (b) At regular internal, principal of the college
supervise, all departnment of the college to ensure inplenentation of the
evaluation reform (c) At regular interval, the college adm nistrations taking
the advice fromskilled and | earned person to ensure the continuous interval
eval uation reforns.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

At the begi nning of the session the academ c cal endar prepared by the
university is followed. It adheres to these norns strictly. The coll ege makes
avai | abl e the acadenic calendar in the college website. It denotes holidays and
the tentative schedule for exami nations, as indicated by the university. The



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19648_Honours_recieved_1666423707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19648_Evaluation_1652203665.xlsx

academ c cal endar of the college is subject to change as per orders of higher
authorities, if any. The university calendar explicitly mentions schedul e of
academ c activities filling up of exam nation fornms and period of exan nation
to be conducted at UG | evels along with other activities to be conducted. Based
on university calendar the coll ege prepares its own cal endar in which
curricular, co-curricular and extra-curricular activities to be undertaken by
the coll ege, are accommopdated at appropriate intervals of the schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. col | egeof art sandcraft spu. i n/ prog out cones. ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B.F. A BFA B. F. A 54 53 98. 14
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. col | egeof art sandcr aftspu.in/sss. htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

NI L NI L NI L NI L NI L NiTl



http://www.collegeofartsandcraftspu.in/prog_outcomes.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19648_Pass_percentage_1652203702.xlsx
http://www.collegeofartsandcraftspu.in/sss.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19648_Research_Fund_1652203729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/19648_Awards_won_1652203826.xlsx

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Scul pture 1 0
Nat i onal Pai nti ng 2 3
Nat i onal Graphi cs 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Scul pture 2
FI NE ARTS 1
GRAPHI CS 3
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 2 0 0
nar s/ Wor kshops
Present ed 0 5 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/19648_Incubation_centres_1652203844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19648_journals_notified_on_UGC_1655807843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/19648_Books_and_Chapters_1652203932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19648_Bibliometrics_1652203945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/19648_Index_1652203954.xlsx

papers

Resour ce 0 0 1 0
per sons

Present ed 1 0 0 0
papers

At t ended/ Semi 0 1 0 0
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cel ebrati on of NSS Unit, COLLEGE 7 21
I ndependence Day OF ARTS CRAFTS
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS UNI T, CAMPUS 7 25
COLLEGE OF ARTS CLEANESS
CRAFTS
Ai ds NSS UNI T, PRECAUTI ON 5 20
Awar eness COLLEGE OF ARTS FROM HI V
CRAFTS
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/

industry



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19648_Faculty_participation_1659017661.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/19648_Extension_1659012124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/19648_Awards_for_extension_1652204102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/19648_Students_in_extension_1659012571.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/19648_Collab_activities_1652204163.xlsx

[research lab
with contact
details

Ni | Ni | Ni |

Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
BUDDHA JYQUTI 10/ 12/ 2017 Expert Exchange, 18
FOUNDATI ON, NEW Pl acenment, Skill
DELHI Devel opnent
Pr ogr amme,
Ent r epr eneur ship
Activities
R N TECHNOLO CGES 07/ 03/ 2018 Trai ni ng and 13
PVT. LTD. Pl acenent
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1551155

1551155

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Newl y Added
Cl ass roons Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill Ni | 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1806 0 0 1806 0
Books
67 0 0 67 0
Ref erence
Books
Journal s 21 0 0 21 0



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/19648_Linkages_1666423362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/19648_MoU_1658991883.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19648_augmentation_details_1659013212.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 16 1 1 1 1 1 1 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 16 1 1 1 1 1 1 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L
http://ww. col | egeof art sandcraftspu.in/
econtent . ht ni

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4.91 304347 3.05 678916

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policies and strategi es adopted by the college for mintaining and
utilizing physical and academ c facilities are (i) Augnenting and expandi ng
infrastructures for |abs, classroons, sports, art gallery etc. (ii) Oganizing
cul tural events, ganes and sports, Quiz conpetitions, Sem nar workshops etc.
(iii) Proper allocation of funds for enhancenent, maintenance of infrastructure
and its optimumutilization. (iv) Acquisition of funds fromstate, centra
governnents and ot her fundi ng agencies for augnenting and expandi ng
i nfrastructure.

http://www.collegeofartsandcraftspu.in/procedure_policies.html



https://assessmentonline.naac.gov.in/public/Postacc/Library/19648_Library_1666254812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/19648_e-content_by_teachers_1666254893.xlsx
http://www.collegeofartsandcraftspu.in/econtent.html
http://www.collegeofartsandcraftspu.in/econtent.html
http://www.collegeofartsandcraftspu.in/procedure_policies.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal NI L 0 0
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

0

Ni |

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
12 9 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19648_Scholarships_1659013478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19648_Development_Schemes_1659013570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19648_Guidance_1666255551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/19648_Placement_1659013623.xlsx

higher education

Nill 0 NI L NI L NI L NI L

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Pai nting Conpetition Col | ege 35
Sket ch Conpetition Col | ege 21
Inter Coll ege (Patna Uni versity 17

Uni versity) Sports Meet
(Chess, Table Tennis,
Kabaddi )

Post er Conpetition Col | ege 36

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Post er Nat i onal 2 Nill Nill Sunny
Maki ng Kumar
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Yes there is a student council as per the university rules. Students of the

coll ege elect their representative anong the senior students who have filled

his nom nation, as well as the students vote for a University nom nee to be

el ected as president of the students union of the University. | QAC has been

recently set up, planning is going on for a setting up of nore proper student
council in the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/Progression/19648_Progression_1659013641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/19648_Qualifying_1659013656.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/19648_Activities_Organised_1659013858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/19648_awards_in_activities_1659014036.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is one of the inportant aspects of H gher Education reforns in
the College. The Col |l ege has adopted a very effective strategy of
decentralization by del egating adm nistrative powers at the College |evels as
follows: College functionaries ¢ Principal ¢ Head of the Departnments ¢ NSS
Coordi nator This has all owed the various adm nistrative and academ c units to
probe and address various issues, engage stakeholders in their capacity for
various activities and develop a framework for decision making has allowed the
college to realize the long-termgoals of the University. This process of
decentralization has hel ped to achieve the follow ng robust nmechanismto
devel op: 1. Curricul um addressing both the market demand and Gover nnent
policies 2. Exam nation reformby introducing ICT for result processing and
declaration of results. 3. Solution for processing and declaration of results
and snmooth conduct of state |level of Examinations for Fine Arts and Design
di sciplines. 4. Take up admi nistrative refornms for snmooth conduct of Acadenics
and wel fare neasures for teaching and non-teaching staff 5. |nplenent action of
Governnent policies received appropriately and firmy Wile decentralization
ensured systemic and in depth inquiry into every issue concerned with academ c
devel opment and hel ped to anal yze plan and inplenent, the participatory
approach helped in quality assurance in the follow ng aspects: 1. Board of
Studi es nenbers participated nore actively and with greater conmtnment in the
curriculumreview. 2. The consultative neetings with Standing Comrittee for
acadeni cs, student vision faculty and the industry have given a bal anced and
diversified outcone in curriculumdesign. 3. The deliberation on nethod of
eval uati on enhanced the quality of evaluation process and accountability of
staff and students 4. The participatory approach also hel ped in exchange of
i deas perspectives, enhance collaborative work and greater involvenent anong
faculty, adm nistrators, students and other stakeholder. 5. Collaborative
efforts lead to capacity building and sustained efforts in construction of
know edge net hod of teaching and devel opment of information inquiry

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Academ ¢ Council University is
responsi bl e for decisions regarding
curricul um devel opnent and its
alterations. However, the college
faculties actively participate with the
respective departnents of the
university to discuss the syllabus, its
| earni ng outcone and give a feedback
about its need to be tinely updated.

Teachi ng and Learni ng Teaching and Learning is the main and
primary goal of our institute. Al the




cl assroons are equi pped with basic
ameni ties such as bl ackboard/ white
board. Over 8 classroons and 2
classroons are ICT enabled with a
proj ector and screen having wifi
connectivity. This enables the teachers
to include digital node of teaching
al ong with the conventional one. Qur
commtnent to quality teaching is
reflected by the fact that no noi se or
distractions are allowed near the
cl assroons while teaching is in
process. The col |l ege al so encourages
its faculty nenbers to organi se various
| ectures, seminars, FDPs, workshops,
conferences, sunmt etc. for the for
the benefit of the students, teachers
and nonteaching staff so that every
st akehol ders of the institute get the
opportunity to explore, learn and
i nprovise their skills.

Exam nati on and Eval uati on

Exam nati on and eval uati on gui del i nes
are set up by Academ ¢ and Executive
Counci |l Patna University. It includes
i nternal assessment schene/ conti nuous

assessnent along with senester end

exam nation held after the end of every
senester. Coll ege evaluation ensures to
cover all aspects of student
devel opment such as anal ytica
t hi nking, critical approach,
creativity, know edge and | earning
based skills, conceptual devel oprent
and presentation skills. Hence it hel ps
to have holistic devel opnent of our
students.

Human Resour ce Managenent

Various practices and processes are
adopted by the college that hel ps both
enpl oyees and the organi zation to
achieve their goal. The Coll ege
regul arly organi zes faculty devel opnent
prograns, faculty induction prograns,
sem nars, sumit to enhance their
constant growt h and devel opnent. Both,
t he teaching and the nonteaching staff
are encouraged to participate in
training, refresher, orientation
program wor kshop, induction program
organi zed by external professiona
agency as well. Regular | QAC neeti ngs,
staff council and staff associations
are held to ensure the upliftnment of
staff and the organi sation.

Adm ssion of Students

The admi ssion of the students in the
college in different Programres foll ows
a well drawn process based on applying,
entrance tests and counselling. The




st udy,

st udy,

entire process has been automated which
i ncl udes online application,
t hrough OVR system and paynent of fees
t hrough el ectronic transacti on.
conpetent faculty nenbers provide
counseling to the successfu
hel ping themto opt of m nor and
el ective subjects.
admtted are given an orientation to
make them aware of their
pattern of exam nation and
everyt hi ng about theory course of
pattern of exam nation and
everyt hi ng about the college culture.

eval uation
The

applicants

The students

cour se of

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Under Process
Admi ni stration Under Process
Fi nance and Accounts Under Process

St udent Admi ssion and Support

cards for

The information regardi ng dates/tine
peri od of application,
of fered, details about different

programres i s communi cat ed through
col | ege website.

process has been made totally autonated
and the applicants fill
adm ssion forns. Online fee transaction

has al so been initiated. There is a

provi sion for downl oadi ng the admit

vari ous entrance tests.

subj ects

The application

onli ne

Exam nati on

care of all

The affiliating university can take
types of work related to

exam nati on process.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Ayak Nat i onal Lalit Kala 25000
Kumar Pande Scul pture Acadeny, New
Wor kshop Del hi
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional | administrative
development training

programme programme
organised for | organised for

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/19648_Faculty_Emp_1666424277.xlsx

teaching staff

non-teaching

staff
2018 5 DAYS 5 DAYS 6 2
| CT | CT 04/ 04/ 2018 |08/ 04/ 2018
TRAI NI NG TRAI NI NG
PROGRAMVE | PROGRAMVE

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date To date Duration

who attended

Title of the
professional
development
programme

4th Wnter 1 11/ 02/ 2018 03/ 03/ 2018
Pr ogr amre

( Equi val ent
Ref r esher

Cour se)

21

to

Speci al 1 02/ 11/ 2017 29/ 11/ 2017 28
W nt er School ,
UGC- Human
Resour ce
Devel opnent

Centre

76t h 1
Orientation
Pr ogr amme

02/ 11/ 2017 29/ 11/ 2017 28

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

CGeneral Provident Fund
and G oup |nsurance

Ceneral Provident Fund
and Group | nsurance

Poor Boys Fund, Full
and Half Free ship, Full
Exenmption of fee to SC

ST and G rls Students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al'l funds/accounts are audited by a statutory Auditor for each financial year.
The accounts of the College are subject to audit by the external qualified,
Chartered accountant appointed by the university, and for Internal auditing the
managenent appoints the auditor for yearly auditing. The qualified remarks nade
by the auditor are taken into consideration. The external nechani sm Local
Inquiry committee (LIC) from Patna University visits the College and i nspects
the results and other performances of the students and staff, infrastructure
and other facilities of the institution.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/19648_Development_training_programmes_1659014509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19648_Training_Programmes_1659014642.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Chandr agupt Mynt 763975 MAKI NG LI FE SI ZE BRONZE
Institute, Bihar State SCULPTURE OF CHANDRAGUPT
Bever age Cor porati on, MAURYA
NPCC Limted
View File
6.4.3 — Total corpus fund generated
763975
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill No Nill
Adm nistrative Yes Barun Co. No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neetings for all Departments are held and suggestions are
forwarded to the relevant authority via feedback fornms. ¢ Students’ counselling
by a professional counsellor organized on a regular basis ¢ Mny departnents
hel d Parent Teacher Meetings on the CGoogl e/ Zoom Webex Meet platform e
CGuar di ans feedback were taken online anal yzed and upl oaded on the coll ege
websit e.

6.5.3 — Development programmes for support staff (at least three)

1. ICT Training for
di gi tal

prof essi onal devel opment and staff upgradation 2. Inparting
training 3. Helping in acquisition of adm nistrative skills and
financi al nanagenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. ‘Metal Casting Bhatti’ has been constructed in Scul pture Departnent. 2. E-
Li brary has been constructed by Bi har Govt. 3. Conputer |ab has been
established for students. 4. Painting workshop has been organized in rajgir
wi th Sanskritik vibhag of Bihar. 5. Painting workshop has been organised in Raj

Bhavan.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Sket che 23/ 09/ 2017 23/ 09/ 2017 23/ 09/ 2017 25
Conpetition



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/19648_Funds_or_Grants_1659015129.xlsx

was
or gani sed on
t he occasi on
of Shat bdi
cel ebration
of Patna
Uni versity

2018

Cel ebrati on
of Radha
Mohan Babu
Jayanti

05/ 01/ 2018

05/ 01/ 2018

07/01/ 2018

30

2018

Post er
Conpetition
was
organi sed on
t he ocassion
of youth day

14/ 01/ 2018

14/ 01/ 2018

14/ 01/ 2018

20

2018

Pr of essor
Jay Krishna
Agarwal from

Lucknow

uni versity
del i ver

| ecture on

art culture

26/ 01/ 2018

26/ 01/ 2018

26/ 01/ 2018

22

2018

Pr of essor
Dhi r aj
Chaudhary
from del hi
del i ver
| ecture on
art culture

27/ 01/ 2018

27/ 01/ 2018

27/ 01/ 2018

31

2018

Pai nti ng
conmpetition
was
or gani sed on
skil india

29/ 03/ 2018

29/ 03/ 2018

29/ 03/ 2018

35

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WOVENS DAY 08/ 03/ 2018 08/ 03/ 2018 15 20

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tot al

Power

requi rement of the coll ege:
renewabl e energy: 3. kw Renewal

11. 04 kw Power
energy source:

requi rement met by
sol ar panel



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/19648_Quality_Initiatives_B_1659015430.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Ranp/ Rai | s Yes 2
Rest Roons Yes 1
Scri bes for exam nation No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 04/ 2 1 Pl astic NI L 45
018 Ban
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2017 15/ 08/ 2017 35
Teacher’ s Day 05/ 09/ 2017 05/ 09/ 2017 138
Radhanohan 05/ 01/ 2018 07/01/ 2018 125

Jayant i
Nat i onal Youth 14/ 01/ 2018 14/ 01/ 2018 25

Day
Republic Day and 26/ 01/ 2018 26/ 01/ 2018 25
79t h Foundati on Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Geen Audit 2. Plantation 3. Rain Water
Initiative for

Envi ron

ment al

Harvesting 4. Verm Conposting 5.
Protection and Hygi ene

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

tool for
The Cont ext

performance | evel
towards the duties

Admi ni strative Functionary: 1.

natural ly. Regul
and practi ces.

ar practice wll

Daily Diary System For the enpl oyees 2.
(bj ective of the practice (Goal) To increase the accountability and
responsibilities towards the task assigned.
nmoni toring the way of working as well
Regul ar
mai nt ai ned regul arly,

It could be used as an effective

as wor kl oad of our enpl oyees. 3.
entries needed to be done every day. This practice wll
and to push oneself to go further.

be

It will boost the

show their faithful ness
If this practice is not naintained properly



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/19648_Inclusion_1659016045.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/19648_promotion_activities_1659016358.xlsx

it will become the main cause of negligence and latter |lead to data
di screpancy. 4. The Practice As stated above there is a good chance that
enpl oyees hinsel f assess his abilities and performances and can revi ew and
i nprove it whenever he feels free. This positive practice will always support
themfor future planning in the long run. Daily diary may support this
institution and other agencies to collect authentic recorded data for research
and planning as well as to develop the teaching | earning process and to achi eve
hi gher goals. This personal data will always support the concerned faculty to
devel op and inprove in all his activities. It will be easy for the higher
authorities to check the enployee's activity. Diary will help user to teach and
compl ete his syllabus according to curriculum devel opnent for himto find out
al so easy. The first areas of study and practices daily diary involve the user
in his best practice. 5. Evidence Success Use of the above practice is now
showi ng results as a feeling of confidence and faith in thenselves and al so
saves their precious tine and effort. Managenent of various resources has now
becone very easy. Discipline and attentiveness anpng students and
adm ni stration has increased. This practice has increased tine managenent for
particular 6. Problem Encountered and resources required Though this daily
diary practice is new for us as we have recently adopted this practice, hope we
can overcone the problenms and chall enges easily by maintaining this fruitful
practice regularly. 7. Notes As we are New to this place, we are always ready
use our earlier experiences and to provide any |evel of assistance required by
other institutions for inplementing of this best practice in their respective
institutions. BEST PRACTICE - Il 1. Title of Practice: Students Daily
Attendance 2. Objective of the Practice: To increase the student presence in
class roomduring teaching hours it will transformas an effective tool to
notivate students towards their studies and to achieve future goals. 3. The
Cont ext Student’s attendance and signature is taken regularly (per day).
Reasons being if we leave it for a day this will be taken for granted and will
develop as a habit. Such negligence in long run will becone main cause for |ow
quality and ability as well as lack of seriousness anpbng students. It is the
teachers first duty to nmaintain the student’s presence recorded regularly and
at the same tinme it is his social and noral responsibility also to effectively
counsil themto attend the classes regularly. 4. The Practice To inplenent this
daily attendance record practice nore effectively University has recently
i nposed a fine for not attending class wi thout any valid reason or prior
information per day basis. Continued absence for a week or nore can lead to
hi s/ her expul sion fromthe college. Before inplenentation of this practice, the
teachers al ways face the problem of irregular and | ow attendance anobng
students. - Due to | ow attendance teachers had to repeat their |ecture for
those who weak and not present in their previous |lectures. - This regular
mal practice | eads to the non conpletion of syllabus and at the end of these
mester. - Regul ar absents of the students does not allow the teacher to take
sonme col |l ective decisionsand di scussions on tinme to prepare particul ar progranms
for future and there is a regular |oss of precious time and opportunities. 5.
Evi dence of Success: - Evidence of success of this practice is the infornal
positive feedback which we have received fromour students. W have al so
wi tness a sense of accountability towards the task fromthe staffs. W have
al so observed that there is a significant increase in the presence of the
students in the class roomand canpus activities. Day to day activities has
al so increased. Students and staff both are working positively to achieve their

pedagogi cal and | earning outcone at required time. - This practice nakes it
possi ble for planning and exercise of various sporting, cultural and eventful

activities in and out side canpus and university. - Conpletion of course on
time makes it possible to conduct exami nations on tine. - The regul ar presence

of students is always a challenge for teachers to satisfy their |earning
thrust. Therefore the activities thenselves are nade nore informative to neet
t he academ c denmands. |nproved nethods in teaching and | earning is noticeable




evi dence of success. 6. Problem encountered and resource required. During the
initial stage of the inplenentation of the practice of inposing fine and
puni shnents we have specul ated that we will face resistance from students.
Since this practice was conplinmented to enhance the spirit of the students and
responsibilities of the tasks assigned to the office and teaching staff. W a
have nmade them understand that now this process will help us and the students
inalong run. Main focus was given to the student’s attentiveness. The nain
el ement of this process was a collective declaration of the students and staff
and that was the self bel ongi ngness towards their institution and their future
goals. 7. Note : - In early stage the practice to fine absentee students was
seen to be the fund raising schenme fromthe university but later on it was
found very fruitful for all students and faculty and of course the institution.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. col | egeof art sandcraftspu.in/best practices. htni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Since its inception, the College has nade a distinctive nark as the premer
institution in Bihar for Fine Arts. So far it renmains a unique institution
dedi cated to teaching and nourishing of Design and Fine Arts such as Painting,
Applied Arts, Photography, Gaphics, Art H story and Scul pture. Each departnent
provi des specialization as part of its Undergraduate and G aduate courses. Over
t he decades, the constituent coll eges have successfully updated the courses
offered with | atest technology and facilities. The College of Fine Arts offers
rare and distinctive courses in Painting, Applied Arts, Photography, G aphics,
Art History and Scul pture. The institute regularly updates the curriculumwith
| atest trends and techniques in the field of arts. Such courses are one of a
kind in the country which offers both training in traditional nediuns as well
as |l atest techni ques. Regul ar wor kshops and exhi bition such as ‘Painting
exhi bition program where practising professionals are invited to denonstrate
and interact with the students directly are conducted. Students, fromtine to
tinme are encouraged to participate in Art Conpetitions, where they w n awards
and bring accol ades to the University. They also participate in
proj ect/ conm ssion works for Miuseuns and Public Art projects. Once passed out
t hey become part of reputed Design Firns and other sectors of Art fields. Once
finishing their courses, the Fine Arts students spread into diverse fields of
visual effects, Gaming, Designing, Filmand Media industries. It is hard to
i magi ne our world wi thout aesthetics and so is without artists and creative
peopl e the Col | ege produces the best of Designers and Artists who are
represented by top Art galleries in India, abroad and have fornmed a uni que
identity.

Provide the weblink of the institution

http://ww. col | egeof art sandcraft spu.in/vision mssion.htn

8.Future Plans of Actions for Next Academic Year

This year, we plan to nmake the Acadenmi c Cal endar nore ‘action-oriented ,
especially as per the needs of the college. Mdrre extension |ectures and court
visits will be scheduled, so as to bridge the gap between classroomteachi ng and
court practice. Al so, keeping in mnd the high level of stress anbng youth, new
activities would be planned for the nental well-being of the youth. Mre
activities of Social Qutreach would be organised |ike donation canps, bl ood
donations, plantation drives, environment awareness events etc. Apart from
increasing the activities in these regular areas, we have sone plans to do the



http://www.collegeofartsandcraftspu.in/best_practices.html
http://www.collegeofartsandcraftspu.in/vision_mission.html

following additional things in the next acadenic session. 1. Construction of New
Cl assroons 2. Extension of ICT 3. Inproving Online resource 4. Establishments of
I ncubation Centres 5. Green Canpus Initiatives 6. Preparing for NAAC
Accreditation, Cycle 2 7. Disability Friendly changes in College Buildings 8.
Technol ogy upgradation in Library Language Lab 9. Request to government to start
the process to fill the renaining vacancies 10. Repairing of the hostel building
Nane Nane Si gnature of the
Coordi nator, | QAC Signature of the Chairperson, |QAC
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